PHYSICAL THERAPIST

QUALIFICATIONS:

1.
Certified as an physical therapist (PT)






Or physical therapy assistant (PTA)

2. If PTA, must have PTL supervision

REPORTS TO:

Director or Special Education &





If PTA, PTL supervisor

JOB GOAL:


To provide therapeutic treatments to eligible students 





with disabilities as determined by the IEP in order to





assist the student to benefit from their special





education program.

PERFORMANCE RESPONSIBILITIES:

1.      
Works cooperatively with the members of the IEP team to plan and develop goals and objectives or benchmarks for students with disabilities that require physical therapy in order to benefit from their special education program.

2.
Assists the eligible student in improving, developing or restoring functions impaired or lost through illness, injury or deprivation by administering treatment programs in increase the students’ levels of functioning.  Uses therapeutic exercises and activities to improve or maintain strength, range of motion, and gross-motor coordination.

3.
Assists the eligible student in his or her ability to perform tasks for independent functioning if functions are impaired or lost.

4. Assists the eligible student in prevention, through early intervention, initial or further impairment or loss of function.  Provides prevention therapy to maintain functional skills; instructs eligible students in energy conservation, joint protection, safety techniques, and transferring.

5. Instructs eligible students in adapted techniques and use of adaptive equipment for independent living skills and daily routines.

COMPLIANCE 

1.
Provides evaluations  & reports within a reasonable amount of time.

2.
Maintains timely and accurate records on eligible students, including progress reports, current goals and objectives or benchmarks, required Medicaid documentation.

3.
Participate in IEP meetings as needed.

4.
Provides consultation to appropriate personnel in areas such as environmental design, adaptive equipment, proper positioning to prevent contractures and splinting.

PROFESSIONALISM

1.
Maintain careful observance of school, administrative, and board policy.

2.
Seek continuous professional growth and maintain licensure requirements.

3.
Maintain an image worthy of the code of ethics of the education profession.

4.
Performs other related duties as deemed necessary by the Superintendent or designee.  
TERMS OF EMPLOYMENT:
Minimum 180-day contract.  Salary and work year to be 

established by the Board.

EVALUATION:
Performance of this job will be evaluated annually.

Reviewed and agreed to by:  





  Date:  



07/13/09


