
SPEECH/DRAMA TEACHERPRIVATE 

QUALIFICATIONS:

1.
Valid Oklahoma Teaching Certificate.





2.
Certification in Speech, Drama and Communication as areas of study.





3.
Prior job experience preferred.

4. Such alternatives to the above qualifications as the Board may find appropriate and acceptable.

REPORTS TO:

Principal

JOB GOALS:


To develop in each pupil an interest in and the ability for expressing himself creatively in verbal terms utilizing skills, and techniques of dramatic and oratorical expression appropriate to the pupil's interests and abilities; to develop aesthetic understandings and appreciation; to discover and develop talents of pupils in the field of the dramatic arts; to work collaboratively with students, parents, and staff.

PERFORMANCE RESPONSIBILITIES:

1. From the PASS outcomes and curriculum guide develop a common grade level syllabus and teach the state mandated curriculum.

2. Instruct pupils in citizenship and basic subject matter specified in state law and administrative regulations and procedures of the school district.

3. Provide instruction by which pupils develop dramatic concepts and appreciation and the ability to make qualitative interpretations about the performing arts.

4. Develop instructional plans and organize class time to provide a balanced program of instruction and working time.

5. Provide individual and small group instruction in order to adapt the curriculum to the needs of pupils with varying intellectual and artistic abilities and to accommodate a variety of instructional activities.

6. Establish and maintain standards of pupil behavior needed to provide an orderly and productive studio environment.

7. Instruct pupils in proper care and use of tools and equipment.

8. Organize storage areas and control use of materials, equipment, and tools to prevent loss or abuse and to minimize time required for distribution and collection.

9. Evaluate each pupil's performance and growth in knowledge and aesthetic understandings and prepare progress reports.

10. Select and requisition books, instructional materials, tools, instructional aids, and maintain required inventory records.


11. Maintain professional competence through inservice education activities provided by the district and/or in self-selected professional growth activities.

12. Maintain an auditable record of pupil attendance and make daily reports of pupils absent each period.  Assign citizenship and scholarship marks.

13. Participate cooperatively with the appropriate administrator to develop the method by which he will be evaluated in conformance with district guidelines.

14. Communicate with parents and school counselors on pupil progress.

15. Participate in curriculum and other developmental programs within the school of assignment or on a district level.

16. Other concerns or duties deemed necessary by the Superintendent or designee.

TERMS OF EMPLOYMENT:
Minimum 180-day contract.  Salary and work year to be established by the Board.

EVALUATION:
Performance of this job will be evaluated annually.

Approved by: ______________________________________ Date: ___________
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