
SPEECH AND LANGUAGE PATHOLOGISTPRIVATE 

QUALIFICATIONS:

1.
Valid Oklahoma Teaching Certificate in Speech Pathology (K-12).





2.
Kind and amount of prior job experience required.





3.
Such alternatives to the above qualifications as the Board may find appropriate and acceptable.

REPORTS TO:

Building Principal

JOB GOALS:


The speech Pathologist shall as a primary function demonstrate competence in the areas of communication disorders, such as: stuttering, impaired articulation, language, or voice impairment which adversely affects a child's educational performance.

PERFORMANCE RESPONSIBILITIES:

1.
Instruction


a.
Plan for delivery of a lesson or therapy as it relates to a particular child or group of children and their impairments.


b.
Individualize instruction to meet the needs of the students.


c.
Monitor and check student progress toward goals and objectives.


d.
Administer the appropriate standardized test (pre and post) for the disorder.


e.
Coordinate and write I.E.P. for speech placement or review of placement.


f.
Serve on I.E.P. and other necessary meetings.

2.
Management


a.
Provide positive learning atmosphere and environment 





conducive to learning.


b.
Prepare a schedule of speech students for the principal as early as possible and continue to inform him of changes in the schedule or students added or deleted.


c.
Maintain and keep records up-to-date.



a.
Testing and I.E.P.



b.
Student files



c.
Current speech class rules



d.
Inventory

3.
Supervision


a.
Supervise children at all times in classroom.


b.
Report to principal any problems that cannot be handled adequately by the teacher.


c.
Maintain atmosphere conducive to good student health and safety.


d.
Supervise any assigned student teacher, student observers, or volunteers.

4.
Parent Contact


a.
Schedule and conduct parent conferences for placement meetings.


b.
Meet with parents at parent/teacher meetings.


c.
Endeavor to improve communication between school and home by sending parent letters and notes, telephone calls, and by attending as many activities and meetings involving students and/or parents, as deemed necessary by the principal.

5.
Professional


a.
Maintain an image worthy of the code of ethics of the teaching profession: careful observance of the school, administrative, and board policies.


b.
Seek continuous professional growth through staff development and other professional meetings.


c.
Be on time for assignments, as the time requires between schools.


d.
Notify principal, and the reason why, if unable to meet a class.


e.
Other concerns or duties deemed necessary by the Superintendent or designee.

TERMS OF EMPLOYMENT: 
Minimum 180-day contract.  Salary and work year to be established by the Board.

EVALUATION:
Performance of this job will be evaluated annually by the building principal or assistant principal.

Approved by: ______________________________________ Date: ___________

07/13/09


